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JEFFERSON SCHOOL DISTRICT 
Special Meeting of the Board of Trustees 


Friday, January 29, 2021 
 


 


DUE TO THE COVID-19 HEALTH EMERGENCY THIS MEETING WILL BE HELD ELECTRONICALLY    3:15 P.M. 


AGENDA 
 
3:15 p.m. – Open Session – (For Purposes of Opening Meeting ONLY) – Board Members to Attend Virtually 
3:20 p.m. – Closed Session to Discuss Closed Session Items Listed Below 
3:30 p.m. –Reconvene to Open Session – Via Zoom Webinar 
 
NOTICE: This meeting is being held pursuant to Executive Order N-29-20 issued by California Governor Gavin 
Newsom on March 17, 2020. All members of the Board of Education, as well as the Superintendent and District 


Staff, will join this meeting via phone/video conference. The district will be using a webinar format (using Zoom) for 
the Board Members to participate, and to allow for orderly public comment.  There will not be a physical location for 
the public for this meeting. 
 
To join or view the board meeting using a PC, Mac, IPad, IPhone or Android device, please click on this URL 
https://us02web.zoom.us/j/81739046800 on January 29, 2021 at 3:30 PM Pacific Time (US and Canada)  
For Telephone: Dial (for higher quality, dial a number based on your current location): 
US: +1 669 900 6833 or +1 346 248 7799 or +1 253 215 8782 or +1 301 715 8592 or +1 312 626 6799 or +1 929 436 
2866  
Webinar ID: 817 3904 6800 


 
Due to the social distancing requirement to prevent the spread of COVID-19, members of the public who wish to submit 
comments to the Governing Board may do so by completing a virtual comment card between 2:30pm - 3:00pm on January 
29, 2021. To access the virtual comment card, please use this link https://forms.gle/UX9KYp66YoQNP22M8 


 
The Jefferson School District is committed to ensuring that all meetings are accessible regardless of an individual’s ability or 
access method. If you need a reasonable accommodation, please contact Celli Coeville at 209-836-3388 or via email at 


ccoeville@jsdtracy.com, at least one working day prior to the scheduled meeting. 


 
1.  OPEN SESSION  
 a. Call to Order 
 b. Roll Call to Establish Quorum 
 c. Approval of Agenda 


d. Public Comment for Closed Session Items 
e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by 


Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912, 


48918 (c)  
 


NEGOTIATIONS 


 JTA Negotiations with Jefferson School District – District Negotiator: Superintendent 


 
CONFERENCE WITH LEGAL COUNSEL RE: POTENTIAL LITIGATION – One Case -Government Code Section 54956.9 (c)


  
f. ADJOURN TO CLOSED SESSION 


 
2.   RETURN TO OPEN SESSION – 3:30 P.M. 
 Welcome and Closed Session Report 
 Pledge of Allegiance 
 
3.   PUBLIC COMMENT- Due to the social distancing requirement to prevent the spread of COVID-19, members of the public 


who wish to submit comments to the Governing Board may do so by completing a virtual comment card between 2:30pm - 
3:00pm on January 29, 2021. To access the virtual comment card, please use this link https://forms.gle/UX9KYp66YoQNP22M8  . 


The total time allotted for discussion for one item shall not exceed twenty minutes (Board Bylaw 9323) 


 
  
4. PERSONNEL SERVICES (Board may or may not take action on any items listed below) 
 4.1 MOU Between JSD & JTA Regarding the COVID-19 Pandemic, Amendment 2  • Action 


    
5. BUSINESS AND FACILITIES (Board may or may not take action of any items listed below) 
 5.1 JSD COVID-19 Prevention Program (CPP) Approval     • Action 
 5.2 Category 2 E-Rate, RFP NO. 2020-11-02      • Action 
  
6. ADJOURNMENT  
 
Note:  Any member of the public who wishes to view any non-confidential item on this agenda may contact the superintendent prior to the evening of 


the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual who requires disability-related 
accommodations or modifications should contact the Superintendent’s office at least 24 hours prior to the meeting. 



https://us02web.zoom.us/j/81739046800

https://forms.gle/UX9KYp66YoQNP22M8

mailto:ccoeville@jsdtracy.com

https://forms.gle/UX9KYp66YoQNP22M8






MEMORANDUM OF UNDERSTANDING 
BETWEEN 


THE JEFFERSON SCHOOL DISTRICT 
AND 


JEFFERSON TEACHERS ASSOCIATION 
REGARDING THE COVID-19 PANDEMIC AND SCHOOL OPENING DURING THE 2020-2021 


SCHOOL YEAR  
AMENDMENT TWO 


 
January 21, 2021 


 
The JEFFERSON SCHOOL District (“District”) and the JEFFERSON TEACHERS Association 
(“Association”), jointly known as the Parties (“Parties”) enter into this Memorandum of 
Understanding (“MOU”) regarding the issues related to the coronavirus COVID-19 and the opening of 
schools during the 2020-2021 school year. 


 
Unless otherwise noted below, the provisions of this MOU shall supersede any provisions of the 
Collective Bargaining Agreement between the Parties that are in conflict for the duration of this MOU, 
or until modified by mutual agreement of the District and the Association. The Parties affirm the 
obligation to comply with all provisions of the Collective Bargaining Agreement (“CBA”) not in conflict 
with this MOU. Further, the Parties affirm that all provisions of the Educational Employment Relations 
Act (“EERA”) California Government Codes 3540 et seq. apply and remain in effect. 


 
The Parties agree to the following: 


 
ARTICLE 1: COVID Prevention Program 


 
Section 1.01 During the 2020-21 school year to address safety and health concerns arising out of 
the current COVID pandemic, the District has developed the COVID Prevention Program (CPP) in 
consultation with the Association. 
Section 1.02 Jefferson School District has overall authority and responsibility for implementing the 
provisions of this CPP in our workplace. In addition, all managers and supervisors are responsible for 
implementing and maintaining the CPP in their assigned work areas and for ensuring employees 
receive answers to questions about the program in a language they understand. 
Section 1.03 All employees are responsible for using safe work practices, following all directives, 
policies and procedures, and assisting in maintaining a safe work environment. 


 
ARTICLE 2: Distance Learning Home Days 


 
Section 2.01 The District and Association agree that the use of “DL-Home” days expired on December 18, 
2020. 


 
ARTICLE 3: Hybrid Model (Distance Learning and In-Person Learning) 


 
Article 5 of the MOU dated July 31, 2020 is replaced in totality by this article to reflect the Hybrid 
model the District is putting in effect when students return to in-person learning. 







Section 3.01 During the 2020-21 school year to address safety and health concerns arising out of the 
current COVID pandemic, student attendance shall follow alternate schedules when State and Local 
Health Officials deem it safe for students to return to in-person instruction. The five-day work week 
(Monday through Friday) for all bargaining unit members shall include five days in person instruction 
following contract hours of 8:00 am to 3:30 pm (7.5-hour day). Employees will be working on campus 
for all work hours each day. 
Section 3.02 For the time the state, county and/or local government agencies suggest maintaining 
the six feet of physical distancing for the health of its residents, the district may adopt a plan that 
allows for social distancing of the students assigned to a teacher-of-record’s class roster to attend in- 
person learning on a reduced schedule and receive the remaining instructional minutes 
asynchronously (Cohort A). Cohort B will be made up of students on full Distance Learning receiving 
both synchronous and asynchronous instruction daily. The cohort A and B groups remain as a single 
class roster, not two separate and distinct rosters. Instruction with each cohort will take place as 
follows: 


(a) TK-3 Grade: Cohort A students will attend school in-person five days a week from 8:15 am to 
10:45 am. From 11:45 am to 1:20 pm students will work independently at home 
(asynchronously). Cohort B students will continue their current Distance Learning model with 
an adjusted bell schedule. Students will work independently (asynchronous) in the morning 
(8:15 am to 9:50 am) and will attend virtual class via Zoom (synchronously) 11:45 am to 2:15 
pm. 


(b) 4-8th Grade: Cohort A students will attend class in-person five days a week following the 
current Distance Learning bell schedule (8:25 to 12:28 pm). Cohort B students will attend 
class virtually via Zoom following their current Distance Learning bell schedule (8:25 to 12:28 
pm). All students will participate in Independent Practice (asynchronously) via Zoom after 
1:30 pm. Class groupings are going to be adjusted to make some periods of the day Distance 
Learning exclusively while other classes will be in-person only. This will allow teachers to 
focus on students in the classroom or via Zoom and not both at the same time. Students 
enrolled in Advanced Math at Jefferson will attend in-person and Hawkins/Traina students 
will attend via Distance Learning. 


Section 3.03 Minimum day activities traditionally held on Monday will be suspended for the 
remainder of the school year once the Hybrid Model begins. Staff are still encouraged to continue 
planning instruction together. Staff meetings will be held Mondays from 2:45 pm to 3:45 pm. The 
District will still honor the 3 grading days in the 2020/2021 instruction calendar, but will move 
them to the corresponding Monday. 


(a) Teachers of PE, band, and other specialty classes shall also follow the hybrid schedule and 
collaborate with site administration to develop and implement COVID safety measures for 
these specialized classes. 


Section 3.04 When providing a hybrid model, academic content, classwork, independent work, 
assignments, projects, asynchronous instruction, and live interaction shall all be combined to meet the 
daily minimum minutes per grade level. Daily lesson plans, teacher-developed assessments, and 
instructional methodology used shall be at the discretion of the classroom teacher and shall be aligned 
to the District adopted curriculum. District and state assessments shall be implemented according to 
District and state guidelines. 
Section 3.05 When providing daily instructional minutes in a hybrid model, any in-person learning 
student schedule and any distance learning student schedule shall occur within the bargaining unit 
member’s 7.5-hour workday. 







 
This MOU shall expire June 30, 2021, and may be extended by mutual agreement of 


the parties. 


Nothing in this MOU shall be construed as establishing past practice or precedent. 


Agreed to on this 21st day of January 2021, in Tracy, California. 


For the District: 
 


James W. Bridges, Ed.D., Superintendent    
 
 


Nancie Castro, Director of Human Resources    
 
 


Dena Whittington, Chief Business Officer    


Dated: 
For the Association: 


   


Jeniene Cruz, JTA Representative    


 
Jennifer Gates, JTA Representative 


 
   


 
Anne Corbiser, JTA Representative 


 
   


 
Patti Cannon, JTA Representative 


 
   


Dated:    
 





		MEMORANDUM OF UNDERSTANDING BETWEEN

		JEFFERSON TEACHERS ASSOCIATION

		January 21, 2021

		ARTICLE 1: COVID Prevention Program

		ARTICLE 2: Distance Learning Home Days

		ARTICLE 3: Hybrid Model (Distance Learning and In-Person Learning)

		For the District:








Page 1 of 15 
 


COVID-19 Prevention Program (CPP) for Jefferson School District 


This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our 
workplace.  


Date: January 5, 2021 


Authority and Responsibility 


Jefferson School District has overall authority and responsibility for implementing the 
provisions of this CPP in our workplace. In addition, all managers and supervisors are 
responsible for implementing and maintaining the CPP in their assigned work areas and for 
ensuring employees receive answers to questions about the program in a language they 
understand. 


All employees are responsible for using safe work practices, following all directives, policies and 
procedures, and assisting in maintaining a safe work environment. 


Identification and Evaluation of COVID-19 Hazards 


We will implement the following in our workplace: 


• Conduct workplace-specific evaluations using the Appendix A: Identification of 


COVID-19 Hazards form.  


• Evaluate employees’ potential workplace exposures to all persons at, or who may 


enter, our workplace. 


• Review applicable orders and general and industry-specific guidance from the State of 


California, Cal/OSHA, and the local health department related to COVID-19 hazards 


and prevention. 


• Evaluate existing COVID-19 prevention controls in our workplace and the need for 


different or additional controls.  


• Conduct periodic inspections using the Appendix B: COVID-19 Inspections form 


as needed to identify unhealthy conditions, work practices, and work procedures 


related to COVID-19 and to ensure compliance with our COVID-19 policies and 


procedures. 


Employee participation 


Employees and their authorized employees’ representatives are encouraged to participate in the 
identification and evaluation of COVID-19 hazards by reporting any concerns and suggestions to 
their site administrator immediately. 


Employee screening 


We screen our employees by using a daily self-screener to identify anyone with COVID-19 


exposure or COVID-19 symptoms.  The district will follow the COVID-19 and Reopening In-


Person Instruction Framework & Public Health Guidance for K-12 Schools in California for 


student and employee testing. 


Correction of COVID-19 Hazards 
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Unsafe or unhealthy work conditions, practices or procedures will be documented on the 


Appendix B: COVID-19 Inspections form, and corrected in a timely manner based on the 


severity of the hazards, as follows: 


 


• The severity of the hazard will be assessed and correction time frames assigned, 


accordingly. 


• Individuals will be identified as being responsible for timely correction. 


• Follow-up measures will be taken to ensure timely correction. 


 


Control of COVID-19 Hazards 


Physical Distancing 


Where possible, we ensure at least six feet of physical distancing at all times in our workplace 
by:  


• Allowing employees with the need to quarantine to work from home if possible. 


• Reducing the number of persons in an area at one time, including staff room, break 
areas, hallways, etc.. 


• Limit outside visitors to only essential visitors (participants in IEP's, delivery of mail 
or supplies, etc..) 


• Visual cues such as signs and floor markings to indicate where employees and 
others should be located or their direction and path of travel. 


• Staggered arrival, departure, work, and break times 


• Open multiple entrance and exit gates at start and end of day to allow for numerous 
points of entry. 


• Place students 6 feet apart in the classroom where possible. 


• Individuals will be kept as far apart as possible when there are situations where six 
feet of physical distancing cannot be achieved. 


Face Coverings 


We provide clean, undamaged face coverings and ensure they are properly worn by employees 


over the nose and mouth when indoors, and when outdoors and less than six feet away from 


another person, including non-employees, and where required by orders from the California 


Department of Public Health (CDPH) or local health department.  Employees who encounter any 


non-employee who is not wearing a face mask should ask them to put on a mask and report the 


incident to the site administrator. 


The following are exceptions to the use of face coverings in our workplace: 


• When an employee is alone in a room. 


• While eating and drinking at the workplace, provided employees are at least six feet 


apart and outside air supply to the area, if indoors, has been maximized to the extent 


possible. 


• Employees wearing respiratory protection in accordance with CCR Title 8 section 
5144 or other safety orders.  


• Employees who cannot wear face coverings due to a medical or mental health 


condition or disability, or who are hearing-impaired or communicating with a hearing-


impaired person. Alternatives will be considered on a case-by-case basis.  Any 
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employee not wearing a face covering, face shield with a drape or other effective 


alternative, or respiratory protection, for any reason, shall be at least six feet apart 


from all other persons unless the unmasked employee is tested at least twice 


weekly for COVID-19. 


Engineering controls 


We implement the following measures for situations where we cannot maintain at least six feet 


between individuals:  


• We maximize, to the extent feasible, the quantity of outside air for our buildings with 


mechanical or natural ventilation systems by utilizing high quality, hospital grade air 


purifier systems and opening doors and windows when possible. 


• Change air filters on a regular basis. 


• We have installed Plexiglas dividers in some areas that do not allow for social distancing. 


Cleaning and disinfecting 


We implement the following cleaning and disinfection measures for frequently touched surfaces:  


• Jefferson School District will establish routine schedules to clean and disinfect common 
surfaces and objects in the workplace. This includes, but is not limited to, classroom 
technology devices, containers, counters, tables, desks, chairs, benches, door handles, 
knobs, drinking fountains, refrigerators, vending machines, portable restroom and 
bathroom surfaces, automobiles and buses – inside and out, and trash cans.  


• The process of disinfecting includes providing disinfecting products, that are EPA approved 
for use against the virus that causes COVID-19 and following the manufacturer's 
instructions for all cleaning and disinfection products (e.g.., safety requirements, PPE, 
concentration, contact time.) 


 


Disinfecting procedures include: 


 


• Some surfaces only need to be cleaned with soap and water. For example, surfaces and 
objects that are not frequently touched should be cleaned and do not require additional 
disinfection. 


• Clean and disinfect frequently touched surfaces daily and shared workspaces and work 
items before and after use. 


• Store and use disinfectants in a responsible and appropriate manner according to the 
label. 


• Keep all disinfectants out of the reach of children. Disinfectants should typically not be 
applied on items used by children, especially any items that children might put in their 
mouths. Many disinfectants are toxic when swallowed. 


• Do not overuse or stockpile disinfectants or other supplies. 


• Always wear gloves appropriate for the chemicals being used when you are cleaning and 
disinfecting. Additional personal protective equipment (PPE) may be needed based on 
setting and product. 


• Areas unoccupied for 48 hours or more need only routine cleaning. 


• Outdoor areas generally require normal routine cleaning and do not require disinfection. 
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Should we have a COVID-19 case in our workplace, we will implement the following 
procedures:  


 


• Close off areas used by the sick person. 


• Open outside doors and windows to increase air circulation in the area. 


• Wait 24 hours before we clean or disinfect. 


• If 24 hours is not feasible, wait as long as possible. 


• Clean and disinfect all areas used by the sick person, such as offices, bathrooms, 
common areas, shared electronic equipment like tablets, touch screens, keyboards, 
remote controls. 


• Always wash immediately after removing gloves and after contact with a sick person. 


• If more than 48 hours since the sick person visited or used the facility, additional 
cleaning and disinfection is not necessary. 


• Continue routine cleaning and disinfection 


Shared tools, equipment and personal protective equipment (PPE) 


PPE must not be shared, e.g., gloves, goggles and face shields. 


Items that employees come in regular physical contact with, such as phones, headsets, desks, 


keyboards, writing materials, instruments and tools must also not be shared, to the extent 


feasible. Where there must be sharing, the items will be disinfected between uses by providing 


the employee with disinfectant spray.  


Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, 


steering wheel, door handles, seatbelt buckles, armrests, shifter, etc.) will be disinfected 


between users.  


Hand sanitizing 


Hand hygiene procedures include the use of alcohol-based hand rubs and hand washing with 
soap and water. Washing hands with soap and water is the best way to get rid of germs in most 
situations, and it’s one of the most effective ways to prevent the spread of germs. If soap and 
water are not readily available, use an alcohol-based hand sanitizer (containing at least 60% 
alcohol). 


Properly hand wash with soap and water by: 
 


• Wet hands first with water (avoid using hot water). 


• Apply soap to hands. 


• Rub hands vigorously for at least 15 seconds, covering all surfaces of hands and fingers. 


• Rinse hands with water and dry thoroughly with paper towel. 


• Use paper towel to turn off water faucet. 


• Hand washing facilities will be maintained to provide adequate supply of hand washing 
soap and paper towels. 


 
Alcohol-based hand rub is an ideal method for decontaminating hands, except when hands are 
visibly soiled (e.g., dirt, blood, body fluids), and may not remove harmful chemicals from hands 
like pesticides and heavy metals, in which case soap and water should be used. Hand hygiene 
stations should be strategically placed to ensure easy access.   
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Using Alcohol-based Hand Rub (follow manufacturer’s directions): 
 


• Dispense the recommended volume of product; 


• Apply product to the palm of one hand; and 


• Rub hands together, covering all surfaces of hands and fingers until they are dry (no 
rinsing is required), this should take around 20 seconds 


Personal protective equipment (PPE) used to control employees’ exposure to COVID-19 


We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR 
Title 8, section 3380, and provide such PPE as needed. 


When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 
section 5144 when the physical distancing requirements are not feasible or maintained. 
[reference section 3205(c)(E) for details on required respirator and eye protection use.] 


We provide and ensure use of eye protection and respiratory protection in accordance with 
section 5144 when employees are exposed to procedures that may aerosolize potentially 
infectious material such as saliva or respiratory tract fluids.  


Investigating and Responding to COVID-19 Cases 


This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form.  


Employees who had potential COVID-19 exposure in our workplace will be: 


 


• Required to quarantine 


• Given information on no cost COVID-19 testing during their working hours. 


• The information on benefits described in Training and Instruction, and Exclusion of 


COVID-19 Cases, below, will be provided to them. 


System for Communicating 


Our goal is to ensure that we have effective two-way communication with our employees, in a 


form they can readily understand, and that it includes the following information: 


• Employees should report COVID-19 symptoms and possible hazards to their site 


administrator or supervisor. 


• Employees can report symptoms and hazards without fear of reprisal.  


• Employees with medical or other conditions that put them at increased risk of severe 


COVID-19 illness can request work accommodations can request additional PPE or 


other work accommodations. 


• COVID-19 free testing is available. Find information for testing sites in San Joaquin 


County at www.sjready.org. 


• In the event we are required to provide testing because of a workplace exposure or 


outbreak, we will communicate the plan for providing testing and inform affected 


employees of the reason for the testing and the possible consequences of a positive 


test. 


• Information about COVID-19 hazards employees (including other employers and 


individuals in contact with our workplace) may be exposed to, what is being done to 


control those hazards, and our COVID-19 policies and procedures. 
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• All employees who have been exposed to COVID-19 at their workplace will be 


notified by email. 


• All employees who have a COVID case at their workplace, but have not been 


exposed will be notified by email. 


Training and Instruction 


We will provide effective training and instruction that includes: 


• Our COVID-19 policies and procedures to protect employees from COVID-19 
hazards. 


• Information regarding COVID-19-related benefits to which the employee may be 


entitled under applicable federal, state, or local laws.  


• The fact that: 
▪ COVID-19 is an infectious disease that can be spread through the air. 
▪ COVID-19 may be transmitted when a person touches a contaminated object 


and then touches their eyes, nose, or mouth. 
▪ An infectious person may have no symptoms. 


• Methods of physical distancing of at least six feet and the importance of combining 
physical distancing with the wearing of face coverings. 


• The fact that particles containing the virus can travel more than six feet, especially 


indoors, so physical distancing must be combined with other controls, including face 


coverings and hand hygiene, to be effective. 


• The importance of frequent hand washing with soap and water for at least 20 


seconds and using hand sanitizer when employees do not have immediate access 


to a sink or hand washing facility, and that hand sanitizer does not work if the hands 


are soiled. 


• Proper use of face coverings and the fact that face coverings are not respiratory 
protective equipment - face coverings are intended to primarily protect other 
individuals from the wearer of the face covering. 


• COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not 
coming to work if the employee has COVID-19 symptoms. 


• Records of training will be kept in the Keenan Safe Schools System, as well as 
signed acknowledgment forms from employees when provided the IIPP COVID 
addendum. 


•  


Exclusion of COVID-19 Cases 


Where we have a COVID-19 case in our workplace, we will limit transmission by: 


• Ensuring that COVID-19 cases are excluded from the workplace until our return-to 
work requirements are met. 


• Excluding employees with COVID-19 exposure from the workplace for 14 days after 
the last known COVID-19 exposure to a COVID-19 case. 


• Continuing and maintaining an employee’s earnings, seniority, and all other 


employee rights and benefits whenever we’ve demonstrated that the COVID-19 


exposure is work related. This will be accomplished by using employer based sick 


leave and/or worker's compensation benefits. 


• Providing employees at the time of exclusion with information on available benefits. 
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Reporting, Recordkeeping, and Access 


It is our policy to: 


• Report information about COVID-19 cases at our workplace to the local health 
department whenever required by law, and provide any related information 
requested by the local health department. 


• Report immediately to Cal/OSHA any COVID-19-related serious illnesses or death, 


as defined under CCR Title 8 section 330(h), of an employee occurring in our place 


of employment or in connection with any employment. 


• Maintain records of the steps taken to implement our written COVID-19 Prevention 
Program in accordance with CCR Title 8 section 3203(b). 


• Make our written COVID-19 Prevention Program available at the workplace to 


employees, authorized employee representatives, and to representatives of 


Cal/OSHA immediately upon request. 


• Use the Appendix C: Investigating COVID-19 Cases form to keep a record of and 


track all COVID-19 cases. The information will be made available to employees, 


authorized employee representatives, or as otherwise required by law, with 


personal identifying information removed. 


Return-to-Work Criteria 


• COVID-19 cases with COVID-19 symptoms will not return to work until all the 
following have occurred: 


o At least 10 days have passed since COVID-19 symptoms first appeared. 
o At least 24 hours have passed since a fever of 100.4 or higher has resolved 


without the use of fever-reducing medications. 
o COVID-19 symptoms have improved. 


• COVID-19 cases who tested positive but never developed COVID-19 symptoms will 


not return to work until a minimum of 10 days have passed since the date of 


specimen collection of their first positive COVID-19 test. 


• A negative COVID-19 test will not be required for an employee to return to work. 


• If an order to isolate or quarantine an employee is issued by a local or state health 


official, the employee will not return to work until the period of isolation or 


quarantine is completed or the order is lifted. If no period was specified, then the 


period will be 10 days from the time the order to isolate was effective, or 14 days 


from the time the order to quarantine was effective. 


 


Nancie Castro      January 6, 2021 
Nancie Castro         Date 
Director of Human Resources 
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Appendix A: Identification of COVID-19 Hazards 


All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially 
infectious.  Particular attention will be paid to areas where people may congregate or come in contact 
with one another, regardless of whether employees are performing an assigned work task or not. For 
example:  meetings, entrances, bathrooms, hallways, aisles, walkways, elevators, break or eating 
areas, cool-down areas, and waiting areas. 


Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter 
the workplace, including coworkers, employees of other entities, members of the public, customers or 
clients, and independent contractors. We will consider how employees and other persons enter, 
leave, and travel through the workplace, in addition to addressing fixed work locations. 


Person conducting the evaluation:  


Date:  


Name(s) of employee and authorized employee representative that participated: 


Interaction, area, activity, 


work task, process, 


equipment and material 


that potentially exposes 


employees to COVID-19 


hazards 


Places and times 


Potential for COVID-19 


exposures and employees 


affected, including members 


of the public and employees 


of other employers 


Existing and/or 


additional COVID-19 


prevention controls, 


including barriers, 


partitions and 


ventilation 


    


    


    


    


    


    







Page 9 of 15 
 


Appendix B: COVID-19 Inspections 


Date:  


Name of person conducting the inspection:  


Work location evaluated:  


Exposure Controls Status 
Person Assigned 


to Correct 
Date Corrected 


Engineering 
   


Barriers/partitions    


Ventilation (amount of fresh air and 


filtration maximized) 


   


Additional room air filtration    


Administrative    


Physical distancing    


Surface cleaning and disinfection 


(frequently enough and adequate 


supplies) 


   


Hand washing facilities (adequate 


numbers and supplies) 


   


Disinfecting and hand sanitizing solutions 


being used according to manufacturer 


instructions 


   


PPE (not shared, available and being worn)    


Face coverings (cleaned sufficiently often)    


Gloves    


Face shields/goggles    


Respiratory protection    
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Appendix C: Investigating COVID-19 Cases 


 
A case is considered to be infectious starting from 48 hours before symptom onset (or from 
the test date if no symptoms) until 10 days have passed since symptom onset (or test date) 
AND 3 days with no fever and improved respiratory symptoms, whichever is longer. 


Section 1 CASE DEMOGRAPHICS 


Name   


Role  


Location  


Address: Number, Street City State Zip Code 


    


Home Phone 
Number 


Cell Phone Number Email Address 


   


 
 
 
 
 
 
 
 
 
 


Section 3 EXPOSURE HISTORY 


In the past 14 DAYS: Yes No Date of Last 
Exposure 


Notes 


…have had close contact with a 
person who had lab‐confirmed 
COVID-19 (within 6 feet for more 
than 15 minutes over a 24-hour 
period) 
 


   If yes, positive test date if 
known. 
 
 
 
 


…have any household members, 
friends, acquaintances, or 
co‐workers had symptoms? 


   If yes, please explain the 
contact. 
 
 


…have any household members 
had close contact with a COVID-19 
positive person and have COVID 
like symptoms? 
 


   When was the contact? 
 
 
When did the symptoms 
appear? 
 


Section 2 SYMPTOMS AND CLINICAL HISTORY 


Do you currently have, or did you have 
symptoms? 


Yes Onset Date No 


    


Symptoms (Check All that apply)    


Fever (>100.4 F)?    


Worsening Cough     


Shortness of Breath or Difficulty 
Breathing 
Blood/Oxygen Levels <96%  


   


New Loss of Taste or Smell     


Nausea or vomiting    


Diarrhea    


Excessive Fatigue    


Sore throat    


New runny nose/congestion    


Chills/shaking/exaggerated shivering     


Muscle pain    


Severe Headache    
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…attend a mass gathering (e.g., 
protests, religious event, wedding, 
party, dance, concert, banquet, 
festival, sports event, or other event) 
where it was difficult to practice 
social distancing? 


   If yes, describe 


…did you travel?    If yes, describe where and 
mode of travel 
 
 
 


 


Section 4 LOCATION INFORMATION 


List all dates that you were at work while 
Infectious (48 hours prior to symptoms or 
test administration): 
 


Please Specify Here: 
 


 


List all JSD locations you visited while 
Infectious (i.e., 
/School/Building/Classroom/Office) 


 
 
 
 
 
 


 
 


Section 5 PLACES AND POSSIBLE CONTACTS DURING INFECTIOUS 
PERIOD 


Daily Diary 
If symptomatic: from 2 days prior to symptom onset through today. 
If no symptoms: from 2 days prior to test date through today. 
I would like to ask you some questions about what you’ve done daily from two days before 
you started feeling sick (or if no symptoms, from two days before you got tested) and today.  
* Is there anyone at work/school you were within 6 feet of for more than 15 minutes within a 
24-hour period? (i.e. work meetings, PLC meetings, shared office) Who, Where, How Long? 
*Have you eaten or shared a meal with anyone? 
*Have you driven in a car with anyone outside your home? 
*If you are positive where do you think you contracted COVID-19? 


Summarize pertinent diary information here: 
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Section 7 INVESTIGATION 


Name of person conducting the investigation  
 


Date of investigation  
 


Name(s) of staff involved in the investigation  
 
 
 


 


Section 8 COMMUNICATION 


Notice given (within one business day, in a way that does not reveal any personal identifying 
information of the COVID-19 case) of the potential COVID-19 exposure to: 


 
All employees who may have 
had COVID-19 exposure 
(includes offer of COVID-19 
test) and their authorized 
representatives. 
 


Date:  


Names of employees that 
were notified (attach copy of 


notification) 


 


 
All employees who were on 
campus, but not exposed and 
their authorized 
representatives. 
 


Date:  


Attach copy of notification 


 
Independent contractors and 
other employers present at 
the workplace during the 
high-risk exposure period. 


 


Date:  


Names of employees that 
were notified  


 


What were the workplace 
conditions that could have 
contributed to the risk of 
COVID-19 exposure? 


 


 
 


 


Human Resources Director   Date: 


 


Was the local health 
department notified? 


Yes No Date: 


   


Section 6 CASE INFORMATION 


Was the individual tested for COVID -
19? 


Yes No Plans to be Tested 


    


DATE    


Test Result (Attach Test Results): Positive Negative Presumptive Positive 


    


Is this individual in isolation or 
Quarantine? 


Isolation Quarantine Start Date  


    


   End Date 
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Additional Consideration #1 


Multiple COVID-19 Infections and COVID-19 Outbreaks 


This section applies if your workplace is identified by a local health department as the location of a 
COVID-19 outbreak, or there are three or more COVID-19 cases in your workplace within a 14-day 
period. This section of CPP will stay in effect until there are no new COVID-19 cases detected in our 
workplace for a 14-day period.  


COVID-19 testing 


• We will provide COVID-19 testing to all employees in our exposed workplace except for employees 


who were not present during the period of an outbreak identified by a local health department or the 


relevant 14-day period. COVID-19 testing will be provided at no cost to employees during 


employees’ working hours. 


• COVID-19 testing consists of the following: 


○ All employees in our exposed workplace will be immediately tested and then tested again one 


week later. Negative COVID-19 test results of employees with COVID-19 exposure will not 


impact the duration of any quarantine period required by, or orders issued by, the local health 


department. 


○ After the first two COVID-19 tests, we will continue to provide COVID-19 testing of employees 


who remain at the workplace at least once per week, or more frequently if recommended by the 


local health department, until there are no new COVID-19 cases detected in our workplace for a 


14-day period. 


○ We will provide additional testing when deemed necessary by Cal/OSHA. 


Exclusion of COVID-19 cases 


We will ensure COVID-19 cases and employees who had COVID-19 exposure are excluded from the 
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria 
requirements, and local health officer orders if applicable. 


Investigation of workplace COVID-19 illness 


We will immediately investigate and determine possible workplace-related factors that contributed to the 


COVID-19 outbreak in accordance with our CPP Investigating and Responding to COVID-19 Cases. 


COVID-19 investigation, review and hazard correction 


In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of 


COVID-19 Hazards, we will immediately perform a review of potentially relevant COVID-19 policies, 


procedures, and controls and implement changes as needed to prevent further spread of COVID-19. 


The investigation and review will be documented and include: 


• Investigation of new or unabated COVID-19 hazards including: 


○ Our leave policies and practices and whether employees are discouraged from remaining home 
when sick. 


○ Our COVID-19 testing policies. 


○ Insufficient outdoor air. 


○ Insufficient air filtration. 


○ Lack of physical distancing. 


• Updating the review: 


○ Every thirty days that the outbreak continues. 


○ In response to new information or to new or previously unrecognized COVID-19 hazards. 


○ When otherwise necessary. 
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• Implementing changes to reduce the transmission of COVID-19 based on the investigation and 
review. We will consider: 


○ Moving indoor tasks outdoors or having them performed remotely. 


○ Increasing outdoor air supply when work is done indoors. 


○ Improving air filtration. 


○ Increasing physical distancing as much as possible. 


○ Respiratory protection. 


 


Notifications to the local health department 


• Immediately, but no longer than 48 hours after learning of three or more COVID-19 cases in our 


workplace, we will contact the local health department for guidance on preventing the further spread 


of COVID-19 within the workplace. 


• We will provide to the local health department the total number of COVID-19 cases and for each 


COVID-19 case, the name, contact information, occupation, workplace location, business address, 


the hospitalization and/or fatality status, and North American Industry Classification System code of 


the workplace of the COVID-19 case, and any other information requested by the local health 


department. We will continue to give notice to the local health department of any subsequent 


COVID-19 cases at our workplace. 
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Additional Consideration #2 


Major COVID-19 Outbreaks 


This section will apply should your workplace experience 20 or more COVID-19 cases within a 30-day 
period.  This section of CPP will stay in effect until there are no new COVID-19 cases detected in our 
workplace for a 14-day period.  


COVID-19 testing 


We will provide twice a week COVID-19 testing, or more frequently if recommended by the local health 


department, to all employees present at our exposed workplace during the relevant 30-day period(s) 


and who remain at the workplace. COVID-19 testing will be provided at no cost to employees during 


employees’ working hours. 


Exclusion of COVID-19 cases 


We will ensure COVID-19 cases and employees with COVID-19 exposure are excluded from the 
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria, 
and any relevant local health department orders. 


Investigation of workplace COVID-19 illnesses 


We will comply with the requirements of our CPP Investigating and Responding to COVID-19 Cases. 


COVID-19 hazard correction 


In addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following 
actions: 


• In buildings or structures with mechanical ventilation, we will filter recirculated air with Minimum 


Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation 


system. If MERV-13 or higher filters are not compatible with the ventilation system, we will use filters 


with the highest compatible filtering efficiency. We will also evaluate whether portable or mounted 


High Efficiency Particulate Air (HEPA) filtration units, or other air cleaning systems would reduce the 


risk of transmission and implement their use to the degree feasible. 


• We will determine the need for a respiratory protection program or changes to an existing respiratory 


protection program under CCR Title 8 section 5144 to address COVID-19 hazards. 


• We will evaluate whether to halt some or all operations at our workplace until COVID-19 hazards 
have been corrected 


• Implement any other control measures deemed necessary by Cal/OSHA. 


Notifications to the local health department 


We will comply with the requirements of our Multiple COVID-19 Infections and COVID-19 Outbreaks-
Notifications to the Local Health Department. 
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TO:     Jim Bridges, Superintendent 


 


FOR:    Board of Trustees 


 


FROM:  Dena Whittington, CBO 


 


ISSUE:   Category 2 E-rate RFP NO. 2020-11-02 


 


   


The District is currently participating in the Federal E-rate program to received subsidized access 


for data connectivity under Category 1.  E-rate also offers a Category 2 program where we are 


eligible to receive one-time funding for connectivity equipment for new school construction.  


This funding can offset over $200,000 of construction costs.  To meet Federal deadlines, this RFP 


was posted to the EPC portal on Wednesday January 27, 2021 and was available for download to 


potential bidders.  Please see attached RFP document for details.  This item will return for award 


to a qualified service provider in March. 
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JEFFERSON ELEMENTARY SCHOOL DISTRICT 
1219 WHISPERING WIND DRIVE 


TRACY, CA 95377 
BID NUMBER 2020-11-02 


 
 
 
 
 


 
 
 
 


E-RATE 2021-2022 


CATEGORY 2 


Bid Documents and General Conditions 


The District will receive bids at: 


1219 WHISPERING WIND DRIVE 


TRACY, CA 95377 


 


 


 


Bids accepted until 2:00 P.M., local time on March 3, 2021. 
Bids are late at 2:01 P.M. The District clock is the official time. 


NOTE: Bids submitted to other locations are non-responsive. 
The district will reject such offers.  
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NOTICE INVITING BIDS 
 
NOTICE IS HEREBY GIVEN that the Jefferson Elementary School District 
of San Joaquin County, California, acting by and through its Governing 
Board, hereinafter referred to as the District will receive up to, but not later 
than 2:00 p.m. March 3, 2021 at 1219 Whispering Wind Dr, Tracy, CA  
95377, sealed bids for the award of ERate contracts for the following: 
 


1 SITE LOCATIONS 
DISTRICT UNINTERRUPTIBLE POWER SUPPLY UPGRADE 


RFP NO. 2020-11-02 
 


All proposals shall be submitted separately and sealed in a package plainly 
marked with the appropriate title for each proposal. The Board reserves the 
right to reject any or all proposals and to waive informality in any proposals 
received.  No vendor may withdraw his proposal for a period of Ninety (90) 
calendar days after the date set for the receipt of proposals. 


 


Vendor must participate in the E-Rate Program and must provide a 
Service Provider Identification Number (SPIN) and Federal 
Registration Number (FCC-FRN) with the proposal. 


 


NO INSTALLATION REQUIRED 


 


PROCUREMENT TIMELINE 


RFP ISSUED: JANUARY 27, 2021 


REQUESTS FOR INFORMATION DEADLINE FEBRUARY 13, 2021 


PROPOSALS DEADLINE:     MARCH 3, 2021 


PROJECT START DATE: PENDING FUNDING APPROVAL 


PROJECT END DATE: 9-30-22 +USAC APPROVED 


EXTENSIONS 


 


 


 


 


 


E-RATE 2021/2022 RFP 
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Network Electronics RFP #2020-11-02 


For 1 New School Site  


Bids Due on March 3, 2021 at 2:00 P.M.  
 


Service Provider Criteria and Contract Requirements 
 


E-RATE SUPPLEMENTAL TERMS AND CONDITIONS 
Signed copy to be returned with bid response. 


The Telecommunications Act of 1996 established a fund by which Schools and Libraries across 


the Country could access discounts on eligible telecommunications products and services.  The 


program is commonly known as the E-rate Program.  The eligibility for discounts on internet 


access, telecommunications products and services, internal connection products, services and 


maintenance is determined by the Federal Communications Commission (FCC). Funding is made 


available upon application approval by the Schools and Libraries Division (SLD) of the Universal 


Service Administrative Company (USAC), which was established by the Act. The amount of 


discount is based on the numbers of students receiving free and reduced price meals. 


 


1) E-RATE CONTINGENCY 


The project herein may be contingent upon the approval of funding from the 


Universal Service Fund’s Schools and Libraries Program, otherwise known as E-rate. 


Even after award of contract(s) and/or E-rate funding approval is obtained, the 


District may or may not proceed with the project, in whole or in part.  Execution of 


the project, in whole or in part, is solely at the discretion of the District. 


 


2) SERVICE PROVIDER REQUIREMENTS 


The District expects Service Providers to make themselves thoroughly familiar with 


any rules or regulations regarding the E-rate program. 


 


a. Service Providers are required to be in full compliance with all current 


requirements and future requirements issued by the SLD throughout the 


contractual period of any contract entered into as a result of this RFP. 


 


b. Service Providers are responsible for providing a valid SPIN (Service Provider 


Identification Number). More information about obtaining a SPIN may be found 


at this website:   https://www.usac.org/e-rate/service-providers/step-1-obtain-


a-spin/ 


 


c. Service Providers are responsible for providing a valid Federal Communications 


Commission (FCC) Registration Number (FRN) at the time the bid is submitted. 


More information about obtaining an FRN may be found at this website:  


https://fjallfoss.fcc.gov/coresWeb/publicHome.do  


 


d. Service Providers are responsible for providing evidence of FCC Green Light 


Status at the time the bid is submitted. Any potential bidder found to be in Red 
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Light Status must provide an explanation of the steps it is undertaking to be 


removed to Red Light Status and the expected timeframe for resolution. A 


Service Provider's sustained Red Light Status may be grounds for contract 


termination as it could prohibit the Service Provider from providing E-rate 


discounts in a timely manner which would cause harm to the Applicant.  More 


information about FCC Red and Green Light Status may be found at this website: 


http://www.fcc.gov/debt_collection/welcome.html  


 


e. Products and services must be delivered before billing can commence.  At no 


time may the Service Provider invoice before July 1, 2021. 


 


f. Prices must be held firm for the duration of the associated E-rate Funding Year(s) 


or until all work associated with the project is complete (including any contract 


and USAC approved extensions). 


 


g. Goods and services provided shall be clearly designated as “E-rate Eligible”. Non-


eligible goods and services shall be clearly called out as 100% non-eligible or shall 


be “cost allocated” to show the percentage of eligible costs per SLD guidelines. 


 


h. Within one (1) week of award, the awarded Service Provider must provide the 


District a bill of materials using a completed USAC “Item 21 Template”.  


Subsequent schedules of values and invoices for each site must match Item 21 


Attachment or subsequent service substitutions. A summary sheet must also 


be provided to provide the cumulative amount for all sites. 


 


i. In the event of questions during an E-rate pre-commitment review, post-


commitment review and/or audit inquiry, the awarded Service Provider is 


expected to reply within 3 days to questions associated with its proposal.  


 


j. The awarded Service Provider is required to send copies of all forms and invoices 


to the District prior to invoicing USAC for pre-approval. Failure to comply with 


this requirement may result in the District placing the vendor on an “Invoice 


Check” with the USAC https://www.usac.org/e-rate/applicant-


process/invoicing/invoice-check/  


 


k. Services providers must comply with the FCC rules for Lowest Corresponding 


Price ("LCP"). Further details on LCP may be obtained at USAC's 


website: https://www.usac.org/e-rate/service-providers/step-2-responding-to-


bids/lowest-corresponding-price/  


 


3) SERVICE PROVIDER ACKNOWLEDGEMENTS 
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a. The Service Provider acknowledges that no change in the products and/or 


services specified in this document will be allowed without prior written 


approval from the district and a USAC service substitution approval with the 


exception of a Global Service Substitutions. 


 


b. The Service Provider acknowledges that all pricing and technology infrastructure 


information in its bid shall be considered as public and non-confidential pursuant 


to §54.504 (2)(i)(ii). 


 


c. The Service Provider acknowledges that its offer is considered to be the lowest 


corresponding price pursuant to § 54.511(b). Further details on LCP may be 


obtained at USAC's website: https://www.usac.org/e-rate/service-


providers/step-2-responding-to-bids/lowest-corresponding-price/. Should it not 


be the lowest corresponding price, the service provider must disclose the 


conditions leading to the applicant being charged in excess of lowest 


corresponding price. 


 


d. BIDDERS are required to comply with the FCC’s Lowest Corresponding Price 


(“LCP”) Requirement for all equipment and Services.  BIDDER acknowledges that 


BIDDER is solely responsible to comply with LCP requirements. To the extent that 


USAC finds an LCP violation and reduces the E-rate Funding, BIDDER agrees that 


it will not hold the DISTRICT liable for any shortfall in E-rate funding and will be 


responsible for any ensuing appeals, COMADS and/or RIDFS. 


 


e. The Service Provider attests that its offer does not violate the FCC’s REPORT AND 


ORDER, FURTHER NOTICE OF PROPOSED RULEMAKING, AND ORDER in the 


matter of “Protecting Against National Security Threats to the Communications 


Supply Chain Through FCC Programs” (FCC 19-121, adopted November 22, 2019, 


released November 26, 2019) and provisions contained in the Order and any 


subsequent Orders related to the FNPRM referenced in FCC 19-121. FCC 19-121 


can be viewed at https://docs.fcc.gov/public/attachments/FCC-19-121A1.pdf  


 


f. This offer is in full compliance with USAC’s Free Services Advisory 


https://www.usac.org/e-rate/applicant-process/competitive-bidding/free-


services-advisory/. There are no free services offered that would predicate an 


artificial discount and preclude the applicant from paying its proportionate non-


discounted share of costs. The service provider agrees to provide substantiating 


documentation to support this assertion should the applicant, USAC, or the FCC 


request it. 


 


4) STARTING SERVICES/ADVANCE INSTALLATION – Category 1 Services 


 


The annual E-rate Funding Year begins on July 1 and expires on June 30 of each 


calendar year. Regardless of the contract “effective date”, E-rate eligible goods 
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and/or services requested in this RFP shall be delivered no earlier than the start of 


the 2021 funding year (July 1, 2021). If Category 1 services (Telecommunication 


Services and Internet access) will begin on or shortly after July 1 of a funding year, 


the service provider, in some cases, may need to undertake some construction and 


installation work prior to the beginning of that funding year. Within the limitations 


indicated below, the infrastructure costs of a service provider can be deemed to be 


delivered at the same time that the associated Category 1 services begin. That is, if 


services begin on July 1, then the delivery of service provider infrastructure 


necessary for those services can be considered as also delivered on July 1. However, 


NO INVOICING can take place prior to July 1 of the associated Funding Year. 


 


EARLY FUNDING CONDITIONS 


 


Category 1 


There are four conditions that must be met in order for USAC to provide support in a 


funding year for Category 1 infrastructure costs incurred prior to that funding year. 


 


• Initiation of installation cannot take place before selection of the service 


provider pursuant to a posted Form 470 and in any event no earlier than six 


months prior to July 1 of the funding year. 


• The Category 1 service must depend on the installation of the infrastructure. 


• The underlying Category 1 service cannot have a service start date prior to 


July 1 of the funding year. 


• No invoices can be submitted to USAC for reimbursement prior to July 1 of 


the funding year. 


 


For more information, please refer to the FCC Order involving the Nassau County 


Board of Cooperative Educational Services (DA 02-3365 , released December 6, 


2002). This FCC decision only applies to Priority 1 services (telecommunications 


services and Internet access).  


 


The complete text can be found at the following URL:  


https://www.usac.org/e-rate/applicant-process/starting-services/advance-


installation/ 


 


Category 2 


There is one condition that allows USAC to provide support in a funding year for 


Category 2 installation costs incurred prior to that funding year. 


 


• We also amend our rules for category two non-recurring services to 


permit applicants to seek support for category two eligible services purchased on or 


after April 1, three months prior to the start of funding year on July 1. This will 


provide schools with the flexibility to purchase equipment in preparation for the 


summer recess and provide the maximum amount of time during the summer to 


install these critical networks. 
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For more information, please refer to the FCC Report and Order and Further Notice 


of Proposed Rulemaking (FCC 14-99 , released July 23, 2014). This FCC decision 


only applies to Category 2 services (Internal Connections).  


 


However, NO INVOICING can take place prior to July 1 of the funding year. 


 


5) INVOICING   


 


a. The Service Provider agrees to bill and receive a portion of the payment for the 


provisions of goods and services described herein directly from USAC via the 


Form 474 Service Provider Invoice (SPI). The District will only be responsible for 


paying its non-discounted share of costs and does not intend to use the BEAR 


process (Form 472).  The maximum percentage the District will be liable for is the 


pre-discount amount minus the funded amount as shown on the FCC Form 471 


Block 5 and any identified ineligible costs. Upon the successful receipt or posting 


of a Funding Commitment Decision Letter from the SLD and submission, 


certification and USAC approval of Form 486, the District shall pay only the 


discounted amount beginning with the billing cycle immediately following said 


approval. Alternatively, should the District decide that it is in the best interest of 


the District to file a Form 472, the District will inform the Service Provider of its 


intent.  


 


b.  All Service Provider invoicing to USAC must be completed within 120 days from 


the last day of service. Should the Service Provider fail to invoice USAC in a 


timely manner, the District will only be responsible for paying its non-discounted 


share. 


 


6) FCC/SLD AUDITABILITY  


The E-rate program requires that all records be retained for at least ten (10) years 


from the last date of service provided on a particular funding request. Respondent 


hereby agrees to retain all books, records, and other documents relative to any 


Agreement resulting from this RFP for ten (10) years after final payment. The 


District, its authorized agents, and/or auditors reserves the right to perform or have 


performed an audit of the records of the Respondent and therefore shall have full 


access to and the right to examine any of said materials within a reasonable period 


of time during said period. 


 


7) PROCUREMENT OF ADDITIONAL GOODS AND/OR SERVICES/COTERMINOUS 


EXPIRATION 


During the term of any Agreement resulting from this RFP, the District may elect to 


procure additional or like goods and/or services offered by the Respondent. Such 


services shall be negotiated and obtained via an official amendment to this 


Agreement and approval by the District’s Governing Board. All terms, conditions, 


warranties, obligations, maintenance and support of said goods or services shall 


have a coterminous expiration date with the original date of this Agreement. The 


District shall not enter into a separate Agreement for said goods or services. 
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Respondents must state in their proposal that they acknowledge, accept and are in 


agreement with coterminous expiration conditions. 


 


I, the undersigned, as an authorized agent of ______________________________ (Service 


Provider Name), hereby certify that I have read the E-rate Supplemental Terms and Conditions, 


am fully compliant and intend to cooperate with the E-rate process as outlined above. 


 


Signature: _______________________________ Title: _______________________________ 


 


Phone Number: __________________________   Email:  _____________________________ 


  


Service Provider Name: _________________________________________________________ 
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SUBMISSION INSTRUCTIONS 


Proposals must be submitted in writing to:  


Jefferson Elementary School District 
Attn.: Nicholas Watson   
Address: 1219 Whispering Wind Drive, Tracy, CA  95377 


The Jefferson Elementary School District may choose to ask clarification questions or 
request additional information.   


Jefferson Elementary School District reserves the right to reject any and all proposals 
and to waive any informality, technical defect or clerical error in any Bid Proposal 
Package, as the interest of the JEFFERSON ELEMENTARY SCHOOL DISTRICT may 
require. The Service Provider’s quotation submission is recognition of this right. 


In addition, the District reserves the right to fund, (proceed with project or purchase) or 
not to fund, regardless of E-Rate approval. 


REQUESTS FOR INFORMATION 


All requests for information (RFI) should be sent via e-mail to nwatson@jsdtracy.com 


The District will not respond to phone inquiries.  All addendum(s), questions and 
answers will be posted to the E-rate EPC website at https://portal.usac.org/suite/. 
Please “Follow” the Form 470 to receive all EPC updates pertaining to the Form 470. 


EVALUATION AND SELECTION CRITERIA 


The District, in compliance with Federal Communications Commission (FCC) rules, will 
award to the vendor(s) providing the most cost-effective service offering. Per the Sixth 
Report and Order, FCC 10-175, FCC rules dictate the following: 
 
§ 54.503 (c)(2)(vii) All bids submitted for eligible products and services will be carefully 
considered, with price being the primary factor, and the bid selected will be for the most 
cost-effective service offering consistent with § 54.511. 
 
§ 54.511 Ordering Services (a) Selecting a provider of eligible services. In selecting a 
provider of eligible services, schools, libraries, library consortia, and consortia including 
any of those entities shall carefully consider all bids submitted and must select the most 
cost-effective service offering. In determining which service offering is the most cost-
effective, entities may consider relevant factors other than the pre-discount prices 
submitted by providers, but price should be the primary factor considered. 
 
Therefore, the District may consider factors other than price alone in the consideration 
of bids; price for E-rate eligible goods and services will be the primary factor considered. 
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SELECTION CRITERIA: 
 
Eligible Price/Charges 50% 


Non-eligible Price/Charges  10% 


District Experience 10% 


References 5% 


Ability to deliver service in desired timeframe 5% 


Vendor qualifications/certifications 10% 


Proposal Quality 10% 


Total 100% 


 
TRADE NAMES AND ALTERNATIVES  
 
For convenience in designation on the plans or in the specifications, certain articles or 
materials to be incorporated in the work may be designated under a trade name or in 
the name of a manufacturer.  Whenever in specifications any materials, process, or 
article is indicated or specified by grade, patent, or proprietary name or by name of 
manufacturer, such specification shall be deemed to be used for the purpose of 
facilitating description of material, process or article desired and shall be deemed to be 
followed by the words "or equal," and service provider may, unless otherwise stated, 
offer any material, process or article which shall be substantially equal or better in every 
respect to that so indicated or specified.  Burden of proof as to equality of any material, 
process or article shall rest with service provider. Service Provider shall submit request 
together with substantiating data for substitution of any "or equal" item within the 
response by the closing of bids. Provision authorizing submission of "or equal" 
justification data shall not in any way authorize an extension of time of bid response. 
 
Please note: All “or equal” components must not void and must be supported by 
corresponding manufacturer warranty.  
 
The District retains the right to be sole judge as to whether equivalency has been 
proven and whether alternatives will be accepted. 
 
 
SCOPE OF WORK  
The District has standardized on Ruckus Wireless products. However, an equal 
alternative will be acceptable. In the event that alternate materials are quoted, the quote 
submittal must include a side by side matrix of all relevant technical information 
comparatively proving that the alternate quoted is equal, or better, in all functional 
(compatibility, form, fit & function) requirements for each line item substituted. The 
District retains the right to be sole judge as to whether equivalency has been proven 
and whether alternates will be accepted. All “or equal” components must be supported 
by corresponding manufacturer warranty. 
 
The District has standardized on Aruba/HP switching products. However, an equal 
alternative will be acceptable. In the event that alternate materials are quoted, the quote 
submittal must include a side by side matrix of all relevant technical information 
comparatively proving that the alternate quoted is equal, or better, in all functional 
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(compatibility, form, fit & function) requirements for each line item substituted. The 
District retains the right to be sole judge as to whether equivalency has been proven 
and whether alternates will be accepted. All “or equal” components must be supported 
by corresponding manufacturer warranty. 
 
All quotes must be from an Aruba/HP or Ruckus partner or equivalent in the case of 
non-Aruba/HP/Ruckus proposals.  
 
 
The District retains the right to be sole judge as to whether equivalency has been 
proven and whether alternates will be accepted. 
 
The quotes provided must include all materials, equipment and accessories required to 
properly install, activate, and operate the Network Switches and Wireless Access Points 
in the identified locations.  The quote must also include individual licenses for each 
Wireless Access Point, as well as a maintenance agreement as required by the 
manufacturer. 
 
Network Equipment Required 
 


Quantity Vendor Part No. Description 


16 HPE/Aruba  J9150D Aruba X132 10G SFP+ LC SR 
Transceiver or equivalent 


7 HPE/Aruba  J9827A Aruba 5400R zl2 Mgmt Module or 
equivalent 


16 HPE/Aruba  J9829A Aruba 5400R 1100W PoE+ zl2 Power 
Supply or equivalent 


15 HPE/Aruba  J9986A Aruba 24-port 10/100/1000BASE-T 
PoE+ MACsec v3 zl2 Module or 
equivalent 


1 HPE/Aruba  J9993A Aruba 8-port 1G/10GbE SFP+ MACsec 
v3 zl2 Module or equivalent 


1 HPE/Aruba  JL001A 5412R 92GT PoE+ and 4-port SFP+ 
(No PSU) v3 zl2 Switch or equivalent 


6 HPE/Aruba  JL003A Aruba 5406R 44GT PoE+ and 4-port 
SFP+ (No PSU) v3 zl2 Switch or 
equivalent 


2 HPE/Aruba  JL074A Aruba 3810M 48G PoE+ 1-slot Switch 
or equivalent 
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2 HPE/Aruba  JL083A Aruba 3810M 4SFP+ Module or 
equivalent 


4 HPE/Aruba  JL086A Aruba X372 54VDC 1050W 110-
240VAC Power Supply or equivalent 


16 Panduit  FZ2ERLNLNSNM002 Panduit 2M 50/125 OM4 Multi-mode 
LC-LC Fiber Cables – Aqua or 
equivalent 


2 Panduit  HLS-75R6 Panduit Tak-Ty Hook & Loop Cable 
Ties - Continuous Roll - 75' - Blue or 
equivalent 


1 Panduit  SE50PS-CLR0 Panduit Pan-Wrap Braided Expandable 
Sleeving, 0.50" diameter, black, 
polyethylene terephthalate, 150 ft. per 
reel. or equivalent 


647 Panduit  UTP28SP5BU Panduit 5 Foot Category 6, Blue, No 
Boot, Network Cable - 28 AWG or 
equivalent 


151 Panduit  UTP6AX5OR Panduit 5 Foot TX6A 10Gig UTP 
Category 6A, Orange, No Boot, 
Network Cable – 24AWG or equivalent 


66 Ruckus  901-R720-US00 Ruckus ZoneFlex R720 Indoor 
802.11ac Wave 2 4x4:4 Wi-Fi Access 
Point with Multi-gigabit Backhaul for the 
Densest Device Environments or 
equivalent 


66 Ruckus  L09-0001-SG00 AP management license for SZ-
100/vSZ3.X, 1 Ruckus Access Point or 
equivalent 


66 Ruckus  S41-0001-3LSG Premium WatchDog Support for SZ/vSZ 
AP Management License, 3 Year or 
equivalent 


10 Tripp-Lite  2POSTRMKITWM  Tripp Lite 2-Post Rackmount/Wallmount 
Installation Kit Select UPS or equivalent 


10 Tripp-Lite  PDUMH15ATNET Tripp-Lite 1.4kW Single-Phase ATS / 
Switched PDU, 120V (8 5-15R), 2 5-
15P, 100-127V Input, 2 12ft Cords, 1U 
Rack-Mount, TAA or equivalent 
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10 Tripp-Lite  SU2200RTXLCDN Tripp Lite SmartOnline 120V 2.2kVA 
1.8kW Double-Conversion UPS, 2U 
Rack/Tower, Extended Run, 
WEBCARDLX Network Interface or 
equivalent 


 
 
 
The Goal: To provide qualified vendors with the necessary information and 
specifications to allow them to respond with a solution that they determine best meets 
those requirements. 
 
No refurbished equipment is acceptable 
 
The District is seeking to purchase uninterruptible power supply (UPS), to include 
equipment and design.  
 
The proposed solution price must include a complete bill of materials, applicable sales 
tax, applicable shipping, and optional professional services. 
 
The scope of the project will be as follows: 


• The purpose of this project is to purchase a UPS with a three year warranty at 
each location. 


• Standard Manufacturer Warranty 
 
REQUEST FOR SUBSTITUTION 
 
Bidder may, unless otherwise stated, offer any material, process, article, etc., which 
shall be materially equal or better in every respect to that so indicated or specified 
(Specified Item) and will completely accomplish the purpose of the Contract Document. 
The Service Substitution must be accompanied by evidence as to whether the proposed 
substitution: 
 
(1) Is equal in quality service ability to the Specified Item;  
(2) Will entail no changes in detail, construction and scheduling of related work;  
(3) Will be acceptable in consideration of the required design and artistic effect;  
(4) Will provide no cost disadvantage to District;  
(5) Will require no excessive or more expensive maintenance, including adequacy and 
availability of replacement parts; and  
(6) Will require no change of the construction schedule.  
 


VENDOR PROTEST  
  
Any Vendor who submitted a proposal to the District may file a protest provided that 
each and all of the following are compiled with:   


a. The protest is in writing;  
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b. The protest is filed and received by the District’s Supervisor of Purchasing not more 


than three (3) calendar days following the date of the District selection of the 


apparent bidder;  


c. The written protest sets forth, in detail, all grounds for the protest, including without 
limitation all facts, supporting documentation, legal authorities and argument in 
support of the ground for the protest; any matter not set forth in written protest shall 
be deemed waived. All factual contentions must be supported by competent, 
admissible and credible evidence. Any protest not conforming to the foregoing shall 
be rejected by the District as invalid. Provided that a protest is filed in strict conformity 
with the foregoing, the District’s Supervisor of Purchasing or such individual(s) as 
may be designated in his/her discretion, shall review and evaluate the basis of the 
protest, and shall provide a written decision to the bidder submitting the protest 
concurring with or denying the protest. The District’s written decision shall be final 
and not subject to reconsideration or appeal. No bidder shall seek judicial relief, in 
any form, relative to the District’s intent to award the Contract, or the protest thereof, 
unless the foregoing protest procedure has been strictly and timely complied with by 
the bidder. The issuance of a written decision by the District shall be an express 
condition precedent to the institution of any legal proceeding relative to the proposal 
process, the District’s intent to award the Contract, or the District’s determination to 
reject all proposals  


TAXES AND FEES 


The District is subject to State of California Sales and Use Tax. Proposal prices shall 
include allowances for all taxes including but not limited to all Federal, State and Local 
taxes.    


REFERENCES   


Provide at least three (3) references of similar size and scope, preferably school 
districts, with the following information:   
  


Name of Site, address and phone number Director of ITS Contract   
Brief description of project, including cost and demonstrate how the project met or 


exceeded all aspects of the Scope of Work 


The E-RATE SITE Billed Entity Number (“BEN”) that was approved by SLD   
 
 
ORDER TERM 
District reserves the right to order quantities in any size lot or lots of quantities. Pricing 
must remain firm for the period of April 1, 2021 thru September 30, 2021. The District 
reserves the right to extend the intent to purchase for an additional annual term through 
September 30, 2022. 
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PRICING SUBMISSION INSTRUCTIONS 
 
Please submit Quotations by school Sites, as well as a summary page, and include the 
following: 
 
 
 
 
 
 
Project Summary 


 


Description Part # QTY Price Per 


Item 


E-Rate 


Eligible 


Price 


E-Rate 


Ineligible 


Price 


Total 


Price 


  XX     


  XX     


  XX     


  XX     


Tax    


Freight/Shipping    


Grand Total    


 


 


 
 
 
 
 
 
 
 
 


 


 


 





